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 INTRODUCTION   

 

This Middle States Regional Honors in Action
i
 Program was 

created by the 2010-2011 Middle States Regional Officer Team 

to explore 0ÈÉ 4ÈÅÔÁ +ÁÐÐÁȭÓ 2010-2011 Honors Study Topic, The 

Democratization of Information: Power, Peril, and Promise
ii
. 

Through analysis of Issue 3: Individual and Community within 

the Honors Study Topic Guide, chapters will be able to develop 

an Honors in Action project that focuses on Scholarship first. 

Chapters will then be challenged to incorporate leadership, 

leadership development activities and a service learning 

component, while engaging their chapters, colleges, and 

communities to produce a meaningful result. 

Simply put, ȰHonors in Actionȱ ÍÅÁÎÓ ÔÈÁÔ ÓÃÈÏÌÁÒÓ ÁÒÅ ÅÎÇÁÇÉÎÇ ×ÉÔÈ ÔÈÅÉÒ 

communities using the Phi Theta Kappa Hallmarks of Scholarship, Leadership, 

Service, and Fellowship to research the many and varied issues affecting the world we live in as they relate 

to the Honors Study Topic. The Honors in Action project ideas suggested within the 2010-2011 Middle 

States Regional Honors in Action Program, Juxtaposition of Thought, Theory, and Truth vary in scope and 

may be adopted by individual honor students or classes and Phi Theta Kappa members or chapters. Each 

Honors in Action project description is the nucleus of an undertaking that can provide opportunities for 

ÌÅÁÒÎÉÎÇ ÁÎÄ ÇÒÏ×ÔÈ ÉÎ ÔÈÅ 3ÏÃÉÅÔÙȭÓ (ÁÌÌÍÁÒËÓȢ "Ù ÃÏÍÂÉÎÉÎÇ scholarly inquiry and research with 

leadership to increase awareness and service to the community, an individual or chapter can make a 

difference regarding the issue explored or discovered by studying the topic.  

Please take the time to explore and become familiar with our Regional Honors in Action Project: 

Juxtaposition of Thought, Theory, and Truth. This Honors in Action Project focuses on Issue 3: Individual 

and Community within the International Honors Study Guide to align the region on one issue while 

offering an opportunity for each chapter to create an Honors in Action Project that meets the needs of 

their community.  Our goal is to produce a collective analysis of all of the chaptersȭ final results. 

Throughout the process, we will ask that you communicate your findings with us. 

We look forward to working with all of you! 

Your 2010-2011 Middle States Regional Officer Team,    
Maria, Nicole, Mary, Jon, Frank, and Sheri 

 
 



 

 

Goals and Objectives 
 
 
During the regional planning sessions, the Middle States Regional Officer Team collaborated to develop a set 
of goals and objectives that would provide chapters with direction and clarity for successful participation in 
0ÈÉ 4ÈÅÔÁ +ÁÐÐÁȭÓ ÐÒÏÇÒÁÍÓȢ 4ÈÅ ÇÏÁÌs are in line with the International goal setting process that is SMART- 
Specific, Measurable, Accountable, Realistic, and Timely. Achieving these goals will result in significant 
growth and development for individual members and chapters, as well as the entire Middle States Region. 
 
 
 

1) Increase chapter participation in the Five Star Chapter Development Program from 56 
chapters to 59 chapters which would result in an increase of 5%. 

2) Increase Regional Program completion from 12 chapters to 30, resulting in a 150% 
increase. 

3) Promote chapter unity within the region and establish relationships with other regions 
throughout the country.  

4) Encourage member enrollment in Five Star Competitive Edge and College Fish. 

5) Increase chapter comprehension of the Scholarship Hallmark within the Honors in 
Action Program. 

6) Assist the Middle States Alumni Association with building their membership. 

  

 
In order to accomplish these goals, the Middle States Regional Officer Team will work with the chapters 
throughout the region to ensure that they have a genuine understanding about 0ÈÉ 4ÈÅÔÁ +ÁÐÐÁȭÓ ÐÒÏÇÒÁÍÓ. 
There are many ways we intend to do this... 
 

¶ We have developed a comprehensible regional program that will assist with fulfilling requirements 
and/or promote the following: 
V 0ÈÉ 4ÈÅÔÁ +ÁÐÐÁȭÓ )ÎÔÅÒÎÁÔÉÏÎÁÌ (ÏÎÏÒÓ 0ÒÏÇÒÁÍ 
V Five Star Chapter Development 
V Hallmarks with an emphasis on Scholarship 
V Unity among chapters and among regions 

¶ At all Regional Meetings and Events, we intend to demonstrate to members and walk them through 
the process of enrolling in College Fish and Five Star Competitive Edge 

¶ Various workshops will be planned throughout the course of the year focused on all International 
programming 
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The Juxtaposition Of 

Thought, Theory , and Truth  

The 2010-2011 Middle States Regional Honors in Action Program 

 
Exploreȣ 

Today we live in a society where we can access an array of information through a multitude of mediums. 

However, the knowledge that we receive is not always the result of absolute truths; it is often manipulated 

to mold the way we think and interact with the world around us.  Therefore, it is important to understand 

how we interpret this information and the context in which we allow it to rule our thoughts.  

)Î ÔÈÅ ÌÁÔÔÅÒ ÐÁÒÔ ÏÆ ÔÈÅ ΤΡÔÈ ÃÅÎÔÕÒÙȟ %Ä×ÁÒÄ "ÅÒÎÁÙÓ ÁÐÐÌÉÅÄ ÈÉÓ 5ÎÃÌÅ 3ÉÇÍÕÎÄ &ÒÅÕÄȭÓ theories of 

psychoanalysis. Freud believed that the masses were driven by their unconscious mind which was largely 

controlled by their emotions.  He concluded that the majority of people were unable to make rational 

decisions.  By relating these ideas to others, Bernays became our country's first Ȱ0ÕÂÌÉÃ 2ÅÌÁÔÉÏÎÓ 

Counselȟȱ ÏÒ ÉÎ ÏÔÈÅÒ ×ÏÒÄÓȟ ÔÈÅ ÐÉÏÎÅÅÒ ÂÅÈÉÎÄ ÐÒÏÐÁÇÁÎÄÁ ÁÎÄ ÍÁÓÓ manipulation. He was able to 

modify the way we live, eat, act, and breathe through manipulation of the media. Perhaps one of "ÅÒÎÁÙÓȭ 

most detrimental schemes was when he led a campaign that persuaded women to smoke cigarettes. He 

came to understand that cigarettes were a phallic symbol representing masculinity and power. In the 1929 

Easter Sunday parade, Bernays had the Great American Tobacco company hire actresses to pretend to 

protest against women's inequality. The women marched down Fifth Avenue, lighting their "torches of 

freedom", which ultimately associated cigarettes with women's power. The event was highly publicized, 

and the cigarette industry experienced a dramatic increase in sales.  

Today we are aware that these strategies are still employed by all facets of the media, but our behavior 

and our thoughts continue to be defined by these Ȭso calledȭ norms that are portrayed to us.  Currently, the 

vast majority of media is dominated by just a small number of large corporate conglomerates. 

Consequently, we are influenced by the media they control through the news we see, the magazines, 

books, and newspapers we read, to the films that entertain us.   4ÈÅ ×ÏÒÄ ȰÔÅÒÒÏÒÉÓÍȱ ÉÓ ÏÆÔÅÎ ÁÓÓÏÃÉÁÔÅÄ 

with a threat to our freedom, but who are most targeted and undergo the most scrutiny?  There is extreme 

hostility towards the illegal Immigrant population, but do we consider why they are here? Who decides the 

dimensions of beauty, and what are their contributions to unhealthy lifestyles?  Quite often, the motives of 

large conglomerates do not suit our best interests. Therefore, it is essential that we investigate these 

issues that shape our society. More importantly, it is critical that we share our knowledge with the world 

around us.   

                                                                                                                    



              ,%!2.ȣ    

Investigate the Honors Study Topic     

   

Scholarship is the first step to a successful Honors in Action project. It requires extensive exploration of 
the 2010-2011 Honors Study Topic, Democratization of Information: Power, Peril, and Promise, and practical 
academic research to understand all sides of the issue. Focusing on Issue 3: Individual and Community, we 
will begin exploration of the Regional Honors in Action Project: Juxtaposition of Thought, Theory, and 
Truth.                   

 
Identify a SUBCULTURE in your chapter's community that is particularly susceptible to stereotypes, slander 
and/or bias. (Subcultures can be classified by religion, ethnicity, locale, social association, cultural 
generation, socio-economic status, etc.) 

      The following are a few suggestions to help your chapter identify a subculture in your community: 

¶ Conduct a pre-ÓÕÒÖÅÙ ×ÉÔÈÉÎ ÙÏÕÒ ÃÈÁÐÔÅÒȭÓ ÃÏÌÌÅÇÅ and/or community which asks the survey taker 
to identify and explain a subculture within our society that they feel is particularly susceptible to 
stereotypes, slander and/or bias 

¶ Consult with an expert, such as a faculty member or a representative from an organization  

¶ Host or participate in a diversity conference that will provide your chapter with firsthand 
experience in recognizing cultural trends   
 
 

Select a MEDIUM such as, but not limited to, a film, novel, newspaper, magazine, or speaker that 
addresses the chosen subculture. Identify the stereotypical themes depicted within the medium and 
further develop these ideas through additional research.   
 

 

¶    The objective is to understand how this subculture is portrayed and how our 
              society internalizes and applies the context of the medium  

¶    The challenge is to research these interpretations by including academic 
 publications and experts that are wide-ranging and include different points of 
 view on your ÃÈÁÐÔÅÒȭÓ selected topic (as explained below). 

 
 

 
Choose at least EIGHT ACADEMIC RESOURCES that provide substantial material for your chapter to 
carefully weigh and consider in determining a project to implement that would clearly address a finding 
from your research. Resources may include media, individuals or organizations.   

 
 
 
 
 



2010-11 Middle States Regional Honors In Action Program 

  
  
  
  
  
  
  
  
  P
a

g
e9

 

 
 
 

Throughout the process, DO NOT forget to journal! 

Consider the following questions to guide your record-keeping and reflection. 
  

Á Who engaged in the research? 

Á What study questions were the researchers investigating? 

Á What are the different disciplines involved in the issue and study questions? 

Á What are the varied perspectives and points of view to explore? 

Á What are the details of your research plan (sources, deadlines, etc.)? 

Á What sources did each researcher consult? 

Á In what ways was the research challenging and how did you overcome the challenges? 

Á (Ï× ÄÏ ÙÏÕ ÂÅÔÔÅÒ ÕÎÄÅÒÓÔÁÎÄ ×ÈÁÔȭÓ ÈÁÐÐÅÎÉÎÇ ÉÎ ÔÈÅ ×ÏÒÌÄ ÒÅÌÁÔÅÄ ÔÏ ÔÈÅ ÄÅÍÏÃÒÁÔÉÚÁÔÉÏÎ ÏÆ 
information? 

Á How did the discussions on the topic, issues, and study questions proceed? 

Á What are your research conclusions? 

Á How were the studies, research, analysis, and conclusions shared? 

Á What are the questions remaining for further research? 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



LE!$ȣ 

Leadership Roles                                                                                                              

Leadership opportunities and development are essential in implementing a successful Honors in Action 
Project. It is critical that your chapter create substantive and thoughtful opportunities for chapter 
members to exercise and advance their leadership skills. This will require effective planning and teamwork. 
Be sure to use your critical thinking skills and creative abilities to overcome any obstacles.  

Consider the following when planning your Honors in Action Project: 

¶ Designate who will contact presenters or procuring the necessary materials that your chapter will 
need for your project  

¶ Determine who will lead the research team  
¶ Meet with Phi Theta Kappa members, college administrators, and other professionals to review the 

results of your approach.  
¶ Collaborate on a proposal for a project. This project should be based off Issue #3: Individual and 

Community, from the Honors Study Topic Guide. 
 

If your chapter chooses a Speaker as your Medium, invite a leader that represents your subculture to 
speak to your chapter about the realities of that particular group. Remember to journal about the 

context of the ÓÐÅÁËÅÒȭÓ presentation and document the differences in 
opinions of participants before and after. 

If your chapter chooses a Film or 0ÈÉ 4ÈÅÔÁ +ÁÐÐÁȭÓ (ÏÎÏÒÓ 3ÅÍÉÎÁÒ 3ÅÒÉÅÓ as 
your Medium, consider inviting the community to the screening. Designate a 
team to prepare discussion questions and following the film, hold a caucus. 
Make sure to journal all participantsȭ observations and opinions about the 
subcultures depicted in the film.  

If your chapter chooses a Book, Newspaper, or Magazine as your Medium, collaborate with chapter 
members and write an essay for publication in your college's newspaper or chapter's newsletter which 
addresses how the medium portrays your chosen subculture.  
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Leadership Development 

0ÅÒÆÏÒÍ ÏÎÅ ÏÒ ÍÏÒÅ ÏÆ ÔÈÅ ÆÏÌÌÏ×ÉÎÇȣ 

¶ Begin with teambuilding exercises to help 
your team develop effective communication 
and  problem-solving skills 
 

¶ Conduct a workshop about being a leader in 
your chosen social group  
 

¶ Identify effective leaders related to Issue 3: 
Individual and Community and analyze their 
strategies and leadership 
 

¶ Hold a workshop about organizing a social 
experiment (i.e. surveying) or about lobbying 
 

¶ Organize a workshop on diversity and working sensitively with a group of people with different 
cultural backgrounds and invite the entire college community 

 
Throughout the process, DO NOT forget to journal! 

Consider the following questions to guide your record-keeping and reflection. 

 
¶ What processes did you use for setting goals, assigning roles, building a team, making decisions, 

staying motivated, empowering group members, and recruiting people for the project? 

¶ What leadership lessons did you learn? What would you do differently? 

¶ How do you know that your leadership for the project was effective? 

¶ What is the evidence for great teamwork, for example? 

¶ Who are potential model leaders, mentors, and coaches for you on your campus and in your 

community? 

¶ With whom did you make connections as mentors, coaches, and leaders on campus or in your 

community and what did you learn from them? 

¶ Describe the details of your leadership development resources and events that improved your 

leadership. 

¶ How did you and others overcome obstacles or threats to your project? 

¶ What feedback did you receive from participants about the leadership of the project and how will 

you use the feedback? 

 



  3%26%ȣ 

Action                                                                                                                                          

Ȱ...Scholarship is of worth chiefly when it is productive, when the scholar not                                                    
merely receives or acquires, but gives.ȱ ɀ Theodore Roosevelt 

In order to truly make a positive difference on yourselves, your community, and the world around you, you 
must take the initiative to apply your knowledge through action. Action is the service component of your 
ÃÈÁÐÔÅÒȭÓ (ÏÎÏÒÓ ÉÎ !ÃÔÉÏÎ ÐÒÏÊÅÃÔȢ 4ÈÅÒÅ ÁÒÅ many ways that your chapter can take action, including 
creating awareness through advocacy.  

The following are a few ideas you can consider while planning the service component: 

¶ Work with a local organization to address the issues surrounding your chosen subculture.  

¶ Discover the truth by identifying with the subculture you chose. Invite your community to become a 
part of this subÃÕÌÔÕÒÅ ÆÏÒ Á ÐÅÒÉÏÄ ÏÆ ÔÉÍÅȟ ÓÕÃÈ ÁÓ ÈÏÓÔÉÎÇ Á ȰCardboard "ÏØ #ÉÔÙ .ÉÇÈÔȱ ÔÏ 
demonstrate what it is like to be homelessȢ 9ÏÕ ÃÁÎ ÅÎÈÁÎÃÅ ÙÏÕÒ ÃÈÁÐÔÅÒȭÓ ÏÖÅÒÁÌÌ ÉÍÐÁÃÔ ÂÙ 
publicizing the event.  

¶ Convey all sides of the truth to your community by creating a publication, documentary, or forming 
a club dedicated to representing the truth about your chosen subculture.  

 
Be creative and be sure to survey the participants of your project before, after, and 
throughout the process ÁÓ ÍÅÁÎÓ ÔÏ ÕÎÄÅÒÓÔÁÎÄ ÁÎÄ ÍÅÁÓÕÒÅ ÙÏÕÒ ÐÒÏÊÅÃÔȭÓ ÏÖÅÒÁÌÌ 
impact. Document all of your findings and do not forget to journal! Remember that 
it is okay to fail as long as you understand where you went wrong so you can build 
upon these failures in the future. 

 
Throughout the process, DO NOT forget to journal! 

Consider the following questions to guide your record-keeping and reflection. 
 

1. What are the different possible actions related to Issue 3: Individual and Community? 

2. What specific actions will you take and why? 

3. Whom will you serve? (Demographics, numbers, location, etc.) 

4. What organizations exist in the world and locally that are engaged in service similar to what you 

aim to do? 

5. How can you use what you learned from your analysis of their work to proceed with your project? 

6. What is the specific impact you intend to make? 

7. What are the details of your strategies and plan? 

8. How are you going to measure the impact (quantitative measures and qualitative measures)? 

9. What are the specific results and impact of your service? 

10. What are the reactions and feedback from the people and organizations that you serve? 

11. What is necessary for the project to be sustained and grow? 


